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BC carpenters working in the industrial, all-employee and public 
sectors can transfer their union bargaining rights to a new Canadian 
union, said the BC Labour Relations Board (LRB) in a decision is-
sued in the fi rst week of December. A copy of the decision by BC 
Labour Board Vice-Chair Catherine McCreary can be downloaded 
from the bccarpentersunion.com website.

“It is a big win for Canadian autonomy,” says Len Embree, Presi-
dent of the BC Provincial Council of Carpenters. “The Labour Board 
is allowing our members’ vote for freedom to be counted.”

The nineteen page LRB decision rules in favour of the BC Carpen-
ters Union in their long struggle for autonomy from its US based par-
ent organization, the United Brotherhood of Carpenters and Joiners 
of America (UBCJA). The cross-border dispute has intensifi ed over 
the past decade as the UBCJA has increasingly interfered with Ca-
nadian members’ rights to elect their own offi cers and make autono-
mous policy decisions in the interests of Canadian workers.

“This ruling, which allows the BC Provincial Council of Car-
penters to vary their certifi cations to the Construction, Maintenance 
and Allied Workers Union (CMAW), not only fortifi es and preserves 
workers’ democratic rights, it brings Canadian Autonomy one step 
closer,” says Brian Zdrilic, President of CMAW. “It is an unprece-
dented opportunity for CMAW and its affi liates to expand their orga-
nizing efforts.”

Last year the BC Carpenters Union formed a new joint, all-Ca-
nadian, bargaining council in partnership with the Communications, 
Energy and Paperworkers Union of Canada (CEP). The new CMAW 
bargaining council had applied to the LRB to certify more than 120 
employers across the province. As part of the certifi cation process 
members were asked, in a secret ballot vote conducted by the Minis-
try of Labour, whether they support their unions’ move to CMAW.

“CMAW is the BC Council of 
Carpenters’ avenue to Canadian 
autonomy,” says Dave Coles, CEP 
Western Region Vice President. 
“We are fi ghting side by side with 
Canadian workers for their right 
to run their union themselves and 
from within Canada.”

Last week’s Labour Board de-
cision contradicting opposing ar-
guments levelled by construction 
industry employers, the UBCJA 
and other building trades unions, 
means that at this time votes 
should be counted in nearly half 
of the CMAW certifi cation appli-
cations. A further ruling, which 
is expected early in the New Year, 
is required for the the craft certi-
fi cations that remain.

Labour Board ruling another step towards Canadian autonomy 
for BC carpenters

‘The Labour Board is allowing our members’ vote for freedom to be counted,’ says Embree

Best wishes for a happy holiday season and a peace-
ful New Year from the offi cers and staff of the British 
Columbia Carpenters Union and its affi lated Local 
Unions and District Councils. We thank you for your 
support in our continuing struggle for independence.

We wish you peace in the world, sovereignty and free-
dom in Canada and unity in the house of labour. 
Please have a safe and happy holiday season.

and best wishes for a Merry Christmas
and a happy, peaceful New Year
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Union made in Canada

GENUINE
CANADIAN

BC Carpenters Union offi cers: outgoing Secretary-Treasurer Dave Flynn, left, with newly 
elected Secretary-Treasurer Pat Haggarty and re-elected President Len Embree

Carpenter delegates reaffi rm  Embree 
to lead fi ght for autonomy

The delegates to the 61st Convention of the BC Provincial Council of Carpenters (BC Car-
penters Union) bid a fond farewell to Dave Flynn, the outgoing Secretary-Treasurer,  who was 
stricken with leukemia this summer. Flynn found it necessary to step back from the 13 years 
he spent as a Provincial Council offi cer and the previous seven years as Pile Driver Business 
Agent to look after his health.

The delegates reaffi rmed their faith in Council President Len Embree to continue leading 
the fi ght for autonomy and against the International. Embree and newly elected Secretary-
Treasurer Pat Haggarty ran for election as a team to “Finish the job and rebuild our union the 
Canadian way.” When nominating Embree for the position of President, Flynn said it was his 
honour to put forward his name, adding “I think everyone in this room will agree that Len has 
done a tremendous job as our leader in fi ghting off the consistent attacks (of the International) 
over the past six years and has brought us to a position where we can see the fi nish line.”

Embree, pledging he is “up for the fi ght” promised to continue the struggle and to work  
hard to protect the democratic rights of the membership to decide the shape and makeup of 
their own union. He also promised to not lose sight of the other battles we are in and to con-
tinue to make strides in collective bargaining and work toward the establishment of a training 
centre for Carpenters in British Columbia.

Pat Haggarty was elected by acclamation to the post of Secretary-Treasurer.

See pages 4-5 for further Convention news
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Dave Flynn, outgoing provincial Secretary-Treasurer, warns dele-
gates he just might, “Start blubbering like a labourer at the bargaining 
table” if they carry on too much about how much they will miss him 
as he retires to combat his leukemia. “You’ll have to bear with me as 
I try to hold it together—my excuse is chemo makes you emotional...
I don’t know what his (Len Embree’s) excuse is.” After complement-
ing the other bald guys in the audience on their haircuts he thanked 
everyone for their support during his course of treatment, especially 
thanking the Millwrights for “smuggling  the largest cheeseburger” 
he had ever seen into the hospital.

Vancouver City Councillor Raymond 
Louie tells Carpenters that it’s 
time more politicians listened to 
working people. He was happy to 
announce that City Council had 
passed a resolution that implied the 
Woodward’s Project would likely be 
built union.

autonomy at their 61st 
bree for a third term

e to 61st BC 
ve Board
ee President; Pat Haggarty 
ool Board); Charlie Scaling 
Bob Eaton Local 506; Tony 
. Nedelec Kootenay District 

n Lippett Northwest District 
; Randy Smith Vancouver-

orge Jalava Central District 

National President Brian Payne welcomes Carpenters 
into the CEP with a “heartfelt message of solidarity. The 
Carpenters and CEP are united and together we have 
made a Canadian home for the membership of this proud 
organization.”

ve Flynn congratulates Robbi Bowden and Isabel 
eves for their years of devoted duty on staff at the 
vincial Council. Robbi has served 40 years on Council 
f and Isabel 25 years. Both were recognized by 
egates and presented with token gifts of appreciation 
he Convention

aff recognized for long 
rvice at Provincial Council

Vancouver-Lower Mainland District Council chair John 
Davies, opening the 61st Convention, reminded delegates 
why they were there, “Do what is best for the members,” 
he stated.

BC Carpenter delegates listened intently as NDP Member of Parliament Lib-
by Davies  congratulated carpenters for being in the forefront of progressive 
movements. She said that although the NDP was a small caucus; one seat short 
of holding the balance of power, they were determined to make a difference.

The NDP has recently introduced bankruptcy legislation “so workers are not 
on the bottom of the list when a company goes bankrupt.” Presently, taxes, lend-
ers and suppliers go fi rst while workers and pension plans are at the bottom of 
the list, she claims.

Davies challenged carpenter members to take the time to call up their MPs 
(especially if they are Conservative) and ask if they are going to support this bill 
and if not, why not.

Provincial NDP leader Carole James promised to form a provincial govern-
ment in May 2005 because she “can’t imagine what will be left in British Colum-
bia if the Liberals get another term.”

James was asked pointblank if she would support legislation protecting the 
rights of union members to vote on their own organizational structure. She was 
sympathetic but non-commital, suggesting she needed to consult with labour and 
business before developing her platform for the next election.

FTQ delegate welcomed
Yves Ouelett, the President of the Fraternité Nationale Local 2366 (Interi-

or Systems and Floorlayers in Quebec) said we are building something great 
and something strong. We are gaining a lot of respect as Canadian construction 
workers.”

He said his organization, along with BC Carpenters, are “showing people we 
can manage our own business. We don’t have to learn from nobody how to work 
union.”

Ouelett pointed out that Canadians have a higher percentage of workers orga-
nized into unions than in the United States. “So who’s going to show the other 
how to work?” 

He said he likes to work with us. “We can learn from each other.”
Ouelett explained how his local had recently made a big mistake. After being 

away from the International for 20 years, they agreed to form a joint council in 
the interest of better representing workers back in 1998. “Don’t we ever learn?” 
he asked.

The idea of the joint council was that the small locals would give membership 
to the larger locals so trades people like plumbers and specialists like ironwork-
ers would be all together and get better representation. “We thought it would be 
better for the guys,” he said. So they gave the International 1,000 ironworkers 
and 1,500 plumbers and when they asked for some 100 fl oorlayers in return the 
answer was, “We can be together if you become International.” Ouelett said they 
thought that Local 2366 would go with them. “Never,” he declared.

In Quebec there is a chance every three years for the trades to change unions. 
“We’re going to give the International Unions the chance to come with us and 
fi nd out they are Canadian and the money has to stay here and the best person to 
help them is another Canadian.”

Seven years ago, when Ouelett was fi rst elected president of Local 2366, he 
represented 22 per cent of the interior system workers and the International had 
just under 50 per cent. As of last week, he said, “We are equal. But it’s not over. 
The next raid period will be the worst for them. They lied to us once too often.”

Ouelett says a lot of people across Canada are watching them and us. “We are 
going to be the strongest (union) place in North America,” he claimed, “because 
we are working for the same goal.”

Season’s
Greetings
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6 BENEFIT - PENSION NEWS

You may remember that from November 1, 2000, pension credit 
for the time up to July 1, 1989 was calculated as 1 Year of Pension 
Credit for every 2 years that you had earned some pension, includ-
ing years of past service. This was known as the “Two-for-One” 
rule.

The Trustees made a change to this rule retroactive to July 1, 
2003 (see inset). This has already been put into effect for Active 
members, and for those who retired July 1, 2003 or later. Now this 
will apply to everyone, including those who retired early before 
June 30, 2003.

What this means is that 50 of our retired members with less 
than 10 years of pension credit who retired early before June 
30, 2003 will have an improvement in their monthly pension. The 
“excess subsidy” part of the pension reduction at July 1, 2003 is 
being recalculated using the new rule. Although the 35 per cent 
reduction to their pension still applies, some or all of the reduction 
above 35 per cent will be paid back.

Almost all of the members this affects retired early before No-
vember 1, 2000 and had 10 years of pension credit when they re-
tired. But because of the two-for-one rule, their years of pension 
credit went below 10 years when their pension reduction at July 1, 
2003 was calculated. Those 48 members will now have that pen-
sion reduction recalculated based on their reinstated 10 years of 
pension credit.

The years of pension credit can be found on the pension re-
duction Statement that we mailed to our retired members in April 
2003. Members who have less than 10 years of pension credit 
even with this rule change, or who retired at age 65 or later, 
won’t see any increase.

Fifty members who retired early between November 1, 2000 
and June 30, 2003 will have their pensions increased because of 
this rule change.

For those retirees that this applies to, retroactive adjustment 
cheques will be sent in March, 2005 and their new pension 
amounts will be deposited to their bank accounts with the March 
1, 2005 monthly payment.

Please call the Plan offi ce at (604) 438-2434 or 1-877-411-2806 

Here’s what the new rule is about. 
If you have service in the Plan before 
July 1, 1989, we have recalculated your 
Total Years of Pension Credit using the 
data that was restored from microfi che. 
This new calculation gives one Year of 
Pension Credit for each fi ve units (350-
hour employer-paid blocks). This is the 
same way that pension credit is calculat-
ed for hours worked after July 1, 1989.

If using your actual hours worked in-
creases your Years of Pension Credit, we 
have given you the additional amount. 
If using this new formula would have 
reduced your Total Years of Pension 
Credit, then no change to your pre-July 
1, 1989 pension credit has been made.

In other words, we use whichever meth-
od gives you the most Years of Pension 
Credit – either actual employer-paid 
hours, or the two-for-one rule.

Change to Two-for-One Rule for 
pre-July 1, 1989 Pension Credit

after you have received the letter of confi rmation 
from the pension offi ce if you have any questions. 
Remember, only those who retired early between 
November 1, 2000 and June 30, 2003 and have less 
than 10 years of pension credit might have a change 
to their pension. All other members have already 
had their records corrected.

Pension Plan vs. RRSPs
Members often ask how the Pension Plan com-

pares to an RRSP. Unfortunately, there is not a sim-
ple answer to this question because the comparison 
depends on a lot of different factors. It’s like com-
paring an apple to an orange.

The benefi t from the Pension Plan can be esti-
mated in advance. It depends on two factors – the 
number of hours you work and the age at which 
you retire. For example, if you work say 1200 hours 
each year, you will earn a pension of $43.89 per 
month for each year you are covered by the Plan. 
If you retire early (after age 55 but before age 65), 
your pension will be reduced by 0.5 per cent for 
each month your pension commences before age 
62 provided you have at least 10 years of pension 
credit.

In the case of an RRSP, the benefi t is much more 
diffi cult to estimate. In addition to the hours you 
work and the age at which you retire, the benefi t 
generated by an RRSP also depends on:
• The rate of return earned by the investments in 
your RRSP account;
• The expenses charged by the funds in which your 
RRSP is invested; and
• The amount of pension you can purchase when 
you reach retirement age.

What is different about RRSP investments 
and the Pension Plan investments?

With an RRSP, the responsibility for making in-
vestment decisions is yours. This means that your 
RRSP funds will depend on your ability to choose 
investment funds that do well and your ability to 
make appropriate changes if they are not doing 
well. Since an RRSP is an individual account, you 
have nothing to fall back on if your investment 
strategy is not successful.

In the case of the Pension Plan, investment de-
cisions are guided by an investment policy estab-
lished by the Trustees based on advice from the 
Plan’s investment consultants. This prescribes 
how the investments are to be diversifi ed between 
the different types of investment, such as equities, 
bonds, real estate etc. Professional investment 
managers who specialize in each of these invest-
ment categories are hired to make the day-to-day 
investment decisions. Performance of the invest-
ment managers is monitored closely and every 
three months the Trustees receive a report from 
the consultants indicating how the investment 
managers are doing relative to the performance 
objectives set by the Trustees. Because of the size 
of the Pension Plan assets, the Trustees have ac-
cess to specialized advice and resources that are 
not available to individual RRSP investors.

How do RRSP and Pension Plan Investment 
Expenses Compare?

Expenses charged to individual RRSP investors 
are much higher than expenses charged to institu-
tional investors like the Pension Plan. Most mutu-
al funds offered to individual investors charge an 
annual fee in the range of 2.0 – 2.5 per cent of the 
monies invested in the fund. In other words, if the 
fund earns an annual return of say eight per cent 
before expenses, the return credited to investors is 
reduced to 5.5 – 6.0 per cent.

In the case of the Pension Plan, investment 
expenses amount to less than 0.5 per cent of the 
Plan assets and all expenses incurred by the Plan, 
including administration costs and other profes-
sional fees total less than 1.0 per cent of the Plan 
assets.

The lower expense levels enjoyed by the Pen-
sion Plan have a signifi cant impact on the benefi ts 
that can be provided at retirement. If retirement 
funds are accumulated over a 30-year period, an 
expense saving of 1.0 – 1.5 per cent per annum 
increases the funds available by 20 – 30 per cent.

How much pension do RRSP funds 
purchase?

When you reach retirement age, you can re-
ceive RRSP funds in a variety of ways. However, 
if you would like to have a pension for your life-
time, similar to what the Pension Plan provides, 

Excerpt from Hewitt Associates’ Report on Carpentry Workers’ Pension Plan of BC

Member Information on Hours Credits and RRSPs

you would have to purchase an annuity from an in-
surance company or other similar fi nancial institu-
tion.

The amount of pension (or annuity) you get 
depends mostly on the level of interest rates at 
the time you retire. The lower the interest rate, the 
less pension you get for a given amount of RRSP 
funds. So the amount of pension you get depends 
on whether you buy your pension with RRSP funds 
when interest rates are low or when they are high. 
Because interest rates have dropped in recent years, 
the pension you can buy today is about 10 per cent 
lower than someone the same age as you are today 
could have purchased just fi ve years ago in 1999.

Today, if you had say $50,000 in your RRSP, the 
amount of lifetime pension you could buy would be 
approximately $330 per month if you are age 65 or 
approximately $300 if you are age 60.

So, how do I compare the Pension Plan to 
RRSPs?

As explained above, there are so many un-
knowns, the comparison is very diffi cult. However, 
let’s assume for comparison purposes that you work 
say 1200 hours each year and the contributions to 
your RRSP are made at the same rate as the con-
tributions to the Pension Plan, i.e. $2.34 per hour. 
If you can invest the RRSP funds to earn the same 
investment return as the long-term return expected 
on the Pension Plan assets before expenses (6.75 
per cent per annum), this would mean that your 
RRSP funds would grow at about 5.0 per cent per 
annum after expenses. Based on these assump-
tions, the monthly pension provided by your RRSP 
is compared in the following table to the pension 
from the Pension Plan for retirement at age 55, 60 
and 62 and assuming you contribute to your RRSP 
(or participate in the Pension Plan) for 10, 20 or 25 
years prior to your retirement.

Period of RRSP Contribution *

Retirement at Age 55
 10 years
 20 years
 25 years

Retirement at Age 60
 10 years
 20 years
 25 years

Retirement at Age 62
 10 years
 20 years
 25 years

* Or Pension Plan participation.

RRSP

$197
$517
$746

$217
$570
$822

$226
$595
$858

$192
$509
$636

$307
$772
$966

$360
$878
$1097

 Monthly Pension 

This comparison shows that if the pension starts at age 60 
or 62, the pension from the Pension Plan is considerably larger 
than the pension provided from the RRSP funds. Depending on 
the member’s period of RRSP contribution (or Pension Plan 
participation), the Pension Plan provides as much as 40 – 50 
per cent more income than the RRSP account. If the pension 
starts at age 55, the pension from the Pension Plan is about the 
same as for the RRSP for a member with a 10 or 20-year period 
of RRSP contribution and about 15 per cent less for a member 
with 25 years of RRSP contribution. Based on this analysis, it 
would be disadvantageous for a member of the Pension Plan to 
switch to an RRSP if the member is age 40 or older. It would 
also be unattractive for younger Plan members to switch unless 
they expect to start their pensions as early as age 55. If your 
RRSP funds don’t match the investment return earned on the 
Pension Plan assets, the pension from your RRSP would com-
pare less favourably than indicated above.

Pension Plan

How it works
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COUNCIL
COMMENT

Pat Haggarty
by

The Construction Industry Rehabilitation 
Plan is set up to assist you with any 
problems you may be experiencing 
with alcohol and other drugs, family 
or spousal confl icts and emotional 
dilemmas relating to your substance 
abuse problem.

Confi dentiality is guaranteed. In no 
case will your name or circumstance be 
made public.
In most situations we can offer full or 
partial fi nancial assistance.

We at the PLAN are here for you and 
your family—Confi dential and Caring.
If you are experiencing any problems 
with substance abuse, please:

Need help with 
Alcohol, Drug

or Family 
Problems?

Call the Plan

Our number is

We take one step at a 
time!

Firstly, I would like to 
thank all the members for the 
opportunity to serve as your 
Secretary-Treasurer. I will do 
my best and hope not to dis-
appoint you. I know I have 
left my local in good hands 
as I know that Brothers Don 
Pengilly and Louie Acker will 
do their best as well.

When Brother Dave Flynn 
announced he would not be 
able to seek re-election be-
cause of his health, it left a 
large hole in the organization 
that has to be fi lled. I am grat-
ifi ed to have the support of my 
family, the  Local 1928 execu-
tive board and the majority of 
the delegates to the BC Pro-
vincial Council convention to 
serve in that position.

At the time of writing this 
report it will be my third day 
in offi ce. I must say that the 
pace is a lot different than at 

the local level. I am trying to fa-
miliarize myself with the basics. 
Where are the washrooms, what 
time is lunch and when is pay-
day? Oh no, that is what the other 
trades say.

Seriously though, the learning 
curve is going to be steep but I 
am excited about the challenges. 
I have been asked to conduct the 
negotiations in Local 2511 Pent-
icton for Structurlam Products, 
a laminated beam manufacturer. 
The fi rst meeting to exchange 
proposals will be mid-Decem-
ber. The members are coming 
off a fi ve-year agreement and 
the employer has just purchased 
the competing company, Keepee 
Laminating. These members are 
also represented by Local 2511 
but with a different agreement.

As most know, the Industrial 
and School Board sectors sub-
mitted their applications to the 
Labour Board concerning the 
Construction Maintenance and 

Allied Workers (CMAW) certi-
fi cation votes. As a result of the 
LRB 18 (4) (b) decision those 
ballots should be counted within 
the next few days. For those of 
you who read Vice-Chair Cath-
erine McCreary’s decision post-
ed on our website, paragraph 79 
states (in short) that she offered 
to take submission from those 

parties that are members of the 
Provincial Council and not the 
Provincial Council itself.

In laymen’s terms the par-
ties to whom she refers are the 
shipbuilders, school board, and 

industrial locals who hold their 
own bargaining rights. She won-
ders if 18 (4) (b) also applies to 
them. We say of course! We, as 
an organization, have all put in 
applications for CMAW for the 
same reasons. For this purpose, 
we say we are one and the same 
parties. This does not concede 
any of your rights as an autono-
mous local. Quite the contrary. 
The CMAW constitution spe-
cifi cally spells out those rights. 
Unions maintain their autonomy 
for negotiations, ratifi cations, 
strike votes and administration 
etc. I have received calls on this 
issue so I thought it was worth 
clarifying (See excerpt from 

CMAW constitution on this 
page). We will make no submis-
sions on this issue.

In mid-October a delegation 
of BC Carpenters Union Execu-
tive Board members attended our 

fi rst Communications, Ener-
gy and Paperworkers Union 
(CEP) convention in Quebec 
City. At the convention, the 
CEP passed a motion to take 
whatever steps are necessary 
to ensure that the Carpenters 
attain their Canadian Au-
tonomy. CEP President Brian 
Payne presented an affi lia-
tion charter for CMAW.

Making History
Brothers and Sisters, this 

is history in the making. 
When all the dust clears and 
all objections and Labour 
Board decisions are made, 
we will refl ect back at the 
great strides we have made. 
What has been given lip ser-
vice by many in the past is 
becoming a reality we can all 
be proud of.

Between now and years 
end I will spend the time in 
acquainting myself with the 
fi nances and the many dif-
ferent accounts and funds. 
So, for those I don’t see be-
tween now and then, I would 
like to wish you a very merry 
Christmas to all of you and 
yours and hope you have a 
Happy, Safe and Prosperous 
New Year.

the learning curve 
is going to be 
steep but I am 

excited about the 
challenges

The CMAW constitution specifi cally 
spells out the rights of the locals. 

Unions maintain their autonomy for 
negotiations, ratifi cations, strike votes and 

administration etc. 

Industrial Local BA takes over from Flynn

Haggarty welcomes support for new position

CONSTITUTION of the 
CONSTRUCTION, MAINTENANCE 

and ALLIED WORKERS 
BARGAINING COUNCIL

—excerpt—

Article 6 – Local Units Collective Bargaining
6.1 The Council may charter Local Units on a geographical or sectoral basis for the purpose 

of exercising bargaining rights and obligations over certifi cations and collective agree-
ments held by the Council.

6.2 Local Units in the public, industrial, and millwright sectors are entitled to individually 
negotiate and administer any collective agreements entered into by the Council which 
apply to bargaining units within the Local Unit’s jurisdiction.

6.3 Local Units in the construction sector are entitled to jointly negotiate and administer any 
collective agreements entered into by the Council subject to ratifi cation by the Executive 
Board of the Council.
(a) The Executive Board shall appoint a Bargaining Committee from among its mem-

bers or may delegate that responsibility to persons hired or appointed by the Board 
to carry out that function. The Executive Board must approve any proposed memo-
randum of agreement prior to ratifi cation by the members affected.

(b) Where a Bargaining Committee has concluded a memorandum of agreement and 
the Executive Board has by majority vote, taken in accordance with Article 4, rec-
ommended acceptance then a ratifi cation vote of that agreement will be conducted 
in accordance with Article 7.

Article 7 – Strike and Ratifi cation Vote
7.1 If the constituent unions are requested by a majority of the Council Executive to conduct 

a strike or ratifi cation vote, the constituent unions shall forthwith distribute ballots, sup-
plied and drafted by the Executive Board on the question to all members of the affected 
bargaining unit, and in the case of a mail ballot, shall specify on the ballot the latest date 
on which it may be cast and shall require that the completed ballots be forwarded to the 
Council at a specifi ed address.

7.2 Where a majority of all ballots cast are in favour of a strike by the Council or a ratifi ca-
tion of a collective agreement, the Executive Board may authorize such actions on a date 
specifi ed by the Executive Board.

7.3 Voting shall be by secret ballot and no proxy voting will be permitted. A majority of the 
ballots cast by employees in the bargaining unit will determine the result of the vote.

7.4 Local Units in the public, industrial, and millwrights sectors are entitled to conduct strike 
and ratifi cation votes pursuant to the Labour Relations Code without the approval of the 
Council Executive.

604-521-8611

toll free 1-888-521-8611
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Good news arrived from 
the Labour Relations Board, 
just in time for the holiday 
season! The LRB has agreed 
that the Provincial Council’s 
Section 18 (4) (b) application 
to transfer bargaining rights 
to CMAW outside the raid-
ing period is allowable. This 
means, of course, that upon 
the votes being counted the 
bargaining rights for the in-
dustrial, school board, and 
all-employee units will be 
transferred to CMAW. The 
issue of who holds the craft 
designation is still delayed by 
objections from the Interna-
tional, the boss (CLRA), and 
the BCYT Building and Con-
struction Trades Council.

Regardless of how that 
decision comes out, we now 
have a good strong nucleus 
to build our new indepen-
dent Canadian union around. 

I’m confi dent that our arguments 
will prevail on the outstanding 
issues at the Board, and we can 
get on to the issues of bargaining 
a new collective agreement, and 
also developing an up-to-date ef-
fective training school and pro-
gram.

The International did win a 
number of votes in Victoria. We 
weren’t surprised, but we were 
disappointed that a number of 
members there have opted to stay 
with the International. I want to 
say that we respect their decision 
and their right to vote on the is-
sue. It’s ironic that this right isn’t 
supported or protected by the 
organization they have chosen 
to remain with. We hope they 
made an informed decision, but 
I suspect that when they hear 
they will no longer be in the 
provincial Benefi t Plan and Pen-
sion Plan there are going to be 
some serious questions asked of 

the International fl unkies, Cox, 
O’Hara, and Autzen. This is not 
an action we enjoy, but there is 
no way that our plans can accept 
contributions from employers 
that we have no collective agree-
ments with or whose agreements 
we have no right to administer. 

Of course, the International gang 
has long called our plans into 
question, stating that they have 
something better. Now is the time 
for them to put up or shut up.

I would like to add my per-
sonal thanks and appreciation to 
the Leier Construction employ-
ees who voted to stay with the 
Provincial Council. You can be 

assured of the full support of the 
Provincial Council in represent-
ing your best interests. I would 
add that the struggle in the south 
end of Vancouver Island has just 
begun. Plans to better represent 
you will be put into effect in the 
near future.

The Provincial Council has 
just concluded our 61st Annual 
Convention, which of course in-
volved a lot of vigorous debate 
and important decision-making. 
There will be no shortage of 
workload for the next year. Con-
sidering that I was elected for an-
other three-year term, along with 

Pat Haggarty as the new Secre-
tary-Treasurer, it will fall to us, 
along with the rest of the Provin-
cial Council Executive Board, to 
make sure that it all gets done.

Due to health concerns, Broth-
er Dave Flynn did not seek re-
election as Secretary-Treasurer. I 
want to recognize his enormous 

contribution to our union. He 
was always a team player, and 
his commitment to our strug-
gle helped us through many 
tight spots. I want to wish him 
all the very best in his future 
endeavours and I’m glad he’s 
indicated he will be around to 
consult with when needed.

In closing, I would like to 
say how pleased I am to have 
the opportunity to work with 
Brother Haggarty in his new 
position. Pat and I go back 
about 25 years, and his re-
cord on supporting autonomy 
has remained consistent all 
those years. In fact, in 1997 
it was his home Local Union 
(1928) that was the fi rst target 
of the International. That at-
tack was successfully fought 
off, and I’m sure the Interna-
tional fi nds no comfort in the 
convention delegates voting 
to team up Brother Haggarty 
and myself.

All the best of the season 
to all members and their fami-
lies, and to all my co-workers. 
Hopefully, the New Year will 
bring peace and prosperity to 
all.

We now have a strong nucleus to build 
our new independent Canadian

union around

There are going to 
be some serious 
questions asked 

of the International 
fl unkies

LRB rules in favour of BC Carpenters

Now we just wait for the vote count

Canadian Offi ce Employees Union holds founding convention
By Robbi Bowden

Some 135 delegates gathered 
in Toronto from November 19 
to 21 to hold the founding con-
vention of the new Canadian Of-
fi ce and Professional Employees 
Union. This follows a tumultu-
ous few months that saw the Ca-
nadian sector of the Offi ce and 
Professional Employees Interna-
tional Union locked in a struggle 
with the union’s American lead-
ership.

The union’s Canadian sec-
tor had long enjoyed autonomy 
in their dealings with the Inter-
national. Some 30 years ago, 
OPEIU conventions endorsed 
constitutional amendments 
granting substantial autonomy 
rights, including provision for a 
triennial Canadian convention, 
a Canadian National Committee 
with representation from across 
Canada that met several times a 
year, and the right of the Cana-
dian members to form their own 
independent union at such time 
as this became the wish of the 
majority of the Canadian mem-
bership. For many years, excel-
lent relations prevailed between 
the leadership and members of 
the union in Canada and the U.S.

That all changed a few months 
ago. As reported in the June edi-
tion of On the Level, when CNC 
members at a meeting in April, 
also attended by the OPEIU Pres-
ident and Secretary-Treasurer, 
balked at paying a substantial per 
capita tax increase, the President 
suggested that the Canadian sec-
tor consider exercising our rights 
under the constitution to form a 
separate union, with a loose affi l-

iation to the OPEIU. After discus-
sion, the CNC members agreed 
that this might be a viable option. 
They immediately did a mailing 
to the Canadian membership, 
requesting that each member re-
turn a form authorizing forma-
tion of a new Canadian union. 
An attempt by the International 
to halt the process was thwarted 
by an injunction granted in the 
BC Supreme Court.

At the next OPEIU Execu-
tive Board meeting and again at 
pre-convention meetings in June, 
the Canadian members of that 
board were met with open hos-
tility from their American coun-
terparts on the board. They also 
were advised that a number of 
constitutional amendments were 
being presented to the Interna-
tional Convention scheduled for 
June in Miami Beach to curtail 
Canadian autonomy provisions, 
and eliminate the right to form a 
separate Canadian union.

The day prior to convening of 
the OPEIU’s International Con-
vention, the Canadian delegates 
met and decided not to attend 
it, but instead to hold their own 
separate meetings at a different 
venue. By then, authorization 
forms had been received from 74 
percent of the Canadian mem-
bers. On the Sunday prior to the 
convention convening, there was 
hardly a dry eye in the house, as 
a large roomful of people heard 
Canadian Director Jerri New re-
port that she and the other CNC 
members had just met with the 
OPEIU President to deliver our 
“declaration of independence.”

The initiative was not well 

received. Canadian delegates re-
ceived material delivered to their 
hotel rooms, some of it contain-
ing personal attacks on the Ca-
nadian leadership. Later in the 
week, meetings were interrupted 
abruptly by American summons 
servers searching for CNC mem-
bers.

Undaunted, the union’s Ca-
nadian leadership proceeded to 
make arrangements for a found-
ing Canadian convention in 
November. The fully bilingual 
convention adopted a constitu-
tion, elected Jerri New as Presi-
dent and Serge Cadieu from 
Quebec as Secretary-Treasurer, 
and heard messages of support 
from several speakers. Those 
speakers included retired former 
CLC President Bob White, who 
told the delegates how excited 
he was to witness formation of a 

new Canadian union, CAW Na-
tional President Buzz Hargrove, 
Council of Canadians President 
Maude Barlow, and CLC Presi-
dent Ken Georgetti. Brother 
Georgetti administered the oath 
of offi ce to the incoming execu-
tive board.

At this time, OPEIU litigation 
attempts continue. As Buzz Har-
grove pointed out to the conven-
tion, it is unfortunate that they 
did not choose to take the high 
road by recognizing our mem-
bers’ decision and continuing a 
fraternal relationship with the 
Canadian union.

On a personal note, I have 
long supported the concept of 
independent Canadian unions. 
Is there a labour movement else-
where in the world where trade 
union headquarters are located in 
a different country? But our Ca-

nadian sector’s extensive autono-
my and longstanding harmonious 
relationship with the Internation-
al made it unlikely that the issue 
of separation ever would arise. At 
the Toronto convention, I was the 
fi rst delegate to rise and speak on 
the resolution supporting forma-
tion of our new Canadian union. 
I told the assembly of my satis-
faction when the 1974 and 1977 
OPEIU conventions that I at-
tended granted the constitutional 
autonomy provisions, and of 
my frequent boasts to members 
of other “international” unions 
about the degree of our union’s 
Canadian autonomy. I added 
that now, however, I couldn’t 
feel more delighted, some 30 
years later, to fi nd myself a proud 
member of a Canadian union.
Robbi Bowden is the Provincial 
Council offi ce manager.

LATE 
FLASH!

  On December 10, the 

Florida court threw out the 

OPEIU’s application, ruling 

that the International was obvi-

ously venue shopping and that 

their charges were ridiculous. 

This means that the litiga-

tion will be dealt with in 

the BC courts.

Good news from the 
CATC

The Carpenters Apprenticeship and 
Training Committee  proudly  announces 
that apprentices attending school will be 
entitled to receive up to $500 to assist 
with tuition fees.

Please keep a record of your school dates 
as proof of completion is mandatory to 
receive the full amount.

For further information call vice-chairs:
Tony Heisterkamp  250 549-1488 or
Greg Sewell   604 524-4911.
Local 1995 members may call:
Bill Duck   604 437-0491
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